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FEATURES OF THE SOCIAL APPROACH IMPLEMENTATION IN STATE
REGULATION OF FOOD INDUSTRY ENTERPRISES:
KEY ASPECTS, MECHANISMS AND TOOLS

OCOBJHMBOCTI PEAJII3ALIL COIIAJIBHOI'O MIJIXOAY Y TEPYKABHOMY
PETYJIOBAHHI NIJJIPUEMCTB XAPYOBOI I'AJIY3I: KJIIOYOBI ACIIEKTH,
MEXAHI3MUA TA IHCTPYMEHTH

The article is dedicated to the study of the social approach in the state regulation of food industry enterprises, focusing
on key aspects, mechanisms, and tools. The paper examines the significance of the social approach, which includes the
integration of social aspects such as working conditions, environmental responsibility, and societal well-being into the
processes of public administration. The analysis of conducted research shows that globalization, digitalization, and new
requirements for business sustainability necessitate a rethinking of regulatory approaches. It is noted that while the social
approach is crucial for achieving sustainable development goals, its implementation remains insufficiently effective due
to the lack of clear mechanisms for governmental influence on the social aspects of enterprises. The article also analyzes
international experience and mechanisms of state support aimed at improving the digital competencies of food industry
workers and civil servants. Specific models and mechanisms are proposed for implementing the social approach, including
training, retraining, and social protection programs for employees. Two main approaches have been identified: proactive
(training and retraining) and reactive (social protection). Based on the research, it is concluded that investments in human
capital development and improving social resilience are necessary to help workers adapt to the rapid changes brought by
digital transformation. It is emphasized that the social approach is an essential tool for ensuring labor market stability,
reducing social tension, and maintaining the overall standard of living. The main recommendations focus on enhancing
the effectiveness of government support for training and retraining programs, as well as improving access to digital
technologies, which are critical factors for the sustainable development of the industry.

Key words: social approach, digital transformation, state regulation, food industry, human capital, social programs, training.

Cmamms npuceauera 00CHIONCEHHIO COYIATbHO20 NIOX00Y 8 0ePICABHOMY Pecylto8aHHI NIONPUEMCIG XAPUOBOi Npo-
MUCTOB0CHI, AKYEHMYIOUU Y8A2Y HA KNIOUOBUX ACNEKMAX, MeXAHi3Max ma incmpymenmax. Y pobomi po3ensiHymo sHaueHnHs
coyianbHo20 nioxo0y, AKUL GKIOYAE THMe2PAYI COYIATbHUX ACNeKMi8, MAKUX AK YMO8U Npayi, eKoi02iuHa 8i0nogiodaib-
Hicmb [ O1aeononyuus Cycniibemed, y npoyecu 0epicagHo20 YApasninHa. AHANI3 nposedeHux 00CTIONCeHb NOKA3A8, o
enobanizayis, yugposizayis ma Hogi eumozu 00 cmiukocmi 0i3Hecy nompedyroms nepeocMUcients peeyiamopHux nio-
X00i8. 3azHaueno, wo xoua coyianvHull nioxio Mae supiuianbHe 3Ha4eHHs 01 00CASHeHHs Yilell Cmano2o po3sumxy, oeo
BNPOBAOICEHHSL 3ANUWACMCA HEOOCMAMHBO eQeKMUBHUM Yepe3 8IOCYMHICIb YIMKUX MEeXaHi3MI8 0epuCaABHO20 BNIUBY
Ha coyianbHi acnekmu niOnpuemMcme. Y cmammi makooic npOaHANi308aH0 3aKOPOOHHUL 00CBI0 MA MEXAHIZMU 0ePAHCABHOT
nIOMPUMKU, WO CNPAMOBAHI HA NIOBUWEHHS YUDPOBUX KOMNemeHYill NpayieHUKIe Xapuo8oi npoMucio8ocmi ma depoic-
CyAHcO08Yi8. 3anponoOHOBAHO KOHKPEMHI MOOeLl Ma MeXaHizmu 0I5 peanizayii coyianbro2o nioxoo0y, BKI0YAYY NPOSPaMU
HABUAHMS, Nepenio20mosKU Md COYiAIbHO20 3axXUcmy npayieHuxis. byno eusnaueno 06a 0CHOGHUX NiOXOOU: NPOAKMUBHUU
(HaguaHHA ma nepeniocomoska) ma peaxmuenuil (coyianoruii 3axucm). Ha ocnogi npogedenozo docniodxcentns 3pobnero
BUCHOBOK NPO HEOOXIOHICMb THEeCMUYIL Y PO3BUMOK TH0OCHKO20 KANIMALY ma NOKPAWeHHs COYianbHOL cmitiIkocmi, wo
003801UMb A0ANMY8AMU NPAYIBHUKIE 00 WEUOKUX 3MIH Y pe3yrbmami yugposoi mpancgopmayii. Iliokpecneno, wo coyi-
AnbHUL NIOXIO € 8ANCTUBUM THCMPYMEHMOM 01 3a0e3nederts: cmabilbHOCMI HA PUHKY NPAYl, 3HUMCEHHS COYIANbHOT Hanpy-
JIceHoCmi ma niOMpUMKY 3a2anbHoeo pisHsa cumms. OCHOBHI pekomeHOayii cmocyromocs nidguueHHs epekmugHocmi
0epaHcasroi niOMpUMKY RPO2PAM HABYAHHSA | NEPeniO20MOBKU, a MAKONHC NOKPAUeHHs. 00CMYNY 00 YUPPOBUX MEXHON02Il,
WO € BANCTUBUM (PAKMOPOM 05 CIMINKO20 POZGUMKY 2AY3.

Knrouosi cnosa: coyianvruii nioxio, yugposa mparcgopmayis, 0eprcagre peyio8anHs, Xapioed NPpoMUCLO8icb, JH00-
CbKUL Kanimai, cOYianbHi npoepamu, Hag4aHHs.
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Formulation of the problem. State regulation of
food industry enterprises is a crucial tool for ensur-
ing product quality, consumer safety, and corporate
social responsibility. However, modern challenges
such as globalization, digitalization, and increasing
demands for business sustainability require a rethink-
ing of regulatory approaches. The social approach,
which emphasizes the well-being of employees, envi-
ronmental responsibility, and engagement with soci-
ety, remains insufficiently implemented in regulatory
policies. The lack of clear mechanisms and tools for
government influence on the social aspects of food
industry enterprises creates gaps in achieving sustain-
able development and digital transformation goals.

Analysis of recent research and publications:
The essence, characteristics, advantages, and dis-
advantages of the social approach have been stud-
ied by the following national and foreign experts:
Durkheim E. [1], Weber M. [2], Salivonchyk O. M.
[3], Kupriychuk V. M., Ventzel V. T. [4], Kuts O. 1.,
Bokiy O. V. [5], Khrypyuk V. L. [6], Puntus D. A.
[7], Martsenyuk O. V. [8], Lysiak L. V., Zyuzin V. O.
[9], Rusnak A. V. [10], Tertychniy Y. S. [11]. How-
ever, the issue of defining key aspects of the social
approach, mechanisms, tools, and international expe-
rience in implementing training programs in the con-
text of state regulation of food industry enterprises
has not been previously addressed.

The purpose of the article is to explore the social
approach in state regulation of food industry enter-
prises, to identify key aspects of this approach, effec-
tive mechanisms and tools for its implementation,
and to analyze international experience in training
programs designed to enhance the digital competen-
cies of food industry workers and civil servants.

Results of the research: State regulation of the
food industry plays a crucial role in ensuring prod-
uct quality, consumer safety, and supporting business
sustainability. In today's environment, where global
trends dictate new requirements for corporate social
responsibility, the issue of implementing a social
approach in the regulation of enterprises becomes
increasingly important. The social approach involves
integrating social aspects, such as working conditions,
environmental sustainability, and societal well-being,
into management and control processes. However,
despite the importance of this aspect, the implemen-
tation of the social approach in state regulatory pol-
icy remains insufficiently effective, necessitating the
identification of new mechanisms and tools to make
this approach more impactful and comprehensive.

Consider the essence, features, advantages and
disadvantages of the social approach in Fig. 1.

As shown in the data from Figure 1, the social

approach, represented by Emile Durkheim and
Max Weber, made a significant contribution to
understanding how social institutions and the
structure of society influence economic behavior.
Emile Durkheim, in his work, highlighted the issue
of the division of labor as a process that fosters social
cohesion [1], while Max Weber, in his work «Economy
and Society», analyzed how social stratification and
religious beliefs impact economic activity [2].

Their works shaped the sociological approach
to economic analysis, emphasizing that economic
processes cannot be understood without considering
the social context. Thus, the social approach of Emile
Durkheim and Max Weber focuses on the social
aspects of regulation, including the protection of
workers' rights and the stability of labor relations.
In a world where automation and digitalization are
changing the qualifications required of the workforce,
the state must actively support retraining programs to
maintain social cohesion and ensure the continuous
development of human capital.

The social approach, in the context of e-commerce
development, focuses on human capital, which is a key
aspectofthe successful implementation oftechnological
changes. The primary goal is to mitigate the negative
social impacts of digitalization and automation
through investments in training, retraining workers,
and supporting their social protection. In a rapidly
changing environment, where digital technologies are
swiftly altering employment structures, this approach
is necessary to ensure labor market stability.

Thus, the development of human capital,
emphasized in the social approach, allows workers
to adapt to new working conditions, improving
their skills and productivity. This creates an
effective foundation for economic growth, as a
skilled workforce is not only capable of supporting
technological processes but also of implementing
modern innovations. However, achieving this goal
requires significant investment in training programs
and infrastructure.

One of the main advantages of the social approach
is its ability to maintain labor market stability. A
drawback, however, is the significant investment in
retraining, which may not yield immediate results and
requires a patient and long-term approach to managing
social risks. Nonetheless, the social approach is vital
for preventing the deepening of social disparities and
ensuring the integration of all social groups into the
new digital economy.

Let's consider the key elements of the social
approach and their interaction in Fig. 2.

According to the data in Figure 2, the social
approach in the context of digital transformation
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| THE ESSENCE OF THE SOCIAL APPROACH |

The original source.

Emile Durkheim (1893). The Division of Labour in Society
Max Weber (1922). Economy and Society

Essence:

Development of human capital and management of social risks associated with automation and digitalization.
The main focus is on supporting workers through training, retraining and social protection, to reduce the
negative effects of technological changes and ensure stability in the labor market.

-Features

Disadvantages.

Advantages.

1. Improving the qualifications of
personnel. Investments in training
help increase labor productivity and
adapt workers to new conditions.

2. Stability in the labor market.
Social protection programs reduce
the risk of social tension and
support employment.

1. Emphasis on the development
of human capital through
training and retraining.
= —— 2. Support for workers affected
by automation and digitization.
3. Management of social risks
and adaptation to changes.

1. High costs of education.
Educational programs require
significant investments, which do
not always pay off in a short

period of time. |
“|2. Risk of resistance to changes.
Retraining and education can be
met with resistance from
workers, especially as they
mature.

Figure 1. The essence of the social approach

* developed by the author based on sources [1, 2]

emphasizes the importance of human capital and social
cohesion for ensuring stable economic development.
Its goal is to invest in education, retraining, and the
development of social protection programs, which
allow workers to adapt to rapidly changing work
conditions. Among the key elements of the social
approach is a change management system that creates
conditions for worker training and retraining. This
represents not only an investment in the workforce’s
qualifications but also in the overall competitiveness
of the economy.

Skilled workers are more effective at implementing
innovative technologies and contribute to increased
productivity and economic growth. However, the
implementation of such programs requires significant
resources and government support, particularly in the
form of funding for educational programs and social
protection.

Social support programs are primarily aimed
at mitigating the effects of automation and play a
crucial role in maintaining motivation and stability
in the labor market. Automation and digitalization
technologies lead to job losses, but the application
of a social approach helps minimize this negative
impact by offering workers new opportunities
through retraining and psychological support. This
is one of the key mechanisms that prevents social
conflicts and maintains social equilibrium. At the
macro level, the implementation of a social approach
helps reduce social tensions and supports the general
standard of living. Equally important is the role of

government regulation in this process, which focuses
on the development of human capital, ensuring long-
term economic stability by improving productivity
and employment. In turn, this contributes to reducing
social inequality, which is especially critical in the
context of rapid technological advancements.

Let's consider the peculiarities of the
implementation of the «Social Approach» models in
Fig. 3.

According to the data in Fig. 3, the implementation
of the social approach is carried out through the
application of two key models: «Training and
Retraining» and «Social Protection», both of which
share the common goal of protecting workers in the
food industry from the social challenges associated
withdigital transformation. However, they approachits
implementation from different angles. The «Training
and Retraining» model focuses on proactively
addressing the challenges related to the lack of
essential skills among workers in food enterprises.
The first and most important element of this model
is the analysis of skill needs, which identifies gaps
between the existing and future competencies of
workers as new digital technologies are introduced.
Conducting this analysis serves as the foundation for
all subsequent actions in this model and influences
further forecasting processes to prevent significant
unemployment due to the automation of production
and management processes.

In comparison, the «Social Protection» model
is more reactive, addressing already existing
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—| 1. KEY ELEMENTS OF THE SOCIAL APPROACH AND THEIR INTERACTION
contribute to the training of qualified ensures stability and supports the .
. . L . helps enterprises adapt to new
personnel, which reduces the risks of motivation of employees in the L S .
o 7 conditions, minimizing the negative
unemployment and promotes the conditions of digital o
. - consequences of digitalization
development of technologies transformation
A & A4
1.1. Education and retraining. 1.2. Social protection. 1.3. Change management.
Y Training and professional development P Support programs for workers affected by » Processes of adaptation to new working
programs. automation. conditions.
) Developm?nt of human capital Strengthening social cohesion.
Increasing th? level of qualAlt'“lcanons of employees as a key factor| | | State support within the framework of a social approach contributes
in the competitiveness of the economy. to raising the standard of living and reducing inequality, which
— , strengthens social cohesion and trust in state institutions.
Strengthening social cohesion. x
Creation of conditions for sustainable development of society Management of social risks.
through support of employment and social protection. In the conditions of digital transformation, the risk of social tension
2 due to automation and reduction of jobs is increasing.
l 2. Global influence ]4 x ) £
- () Development of human capital.
l 3. Busmes: PEOCESSEY ‘f‘ Training and retraining of personnel contributes to improving the
Assessment of personnel needs. qualifications of employees anfl1 improving labor productivity.
Analysis of the current state of the company's personnel potential _ﬁ 4. Impact on state regulation ‘
and determination of needs for new skills and knowledge. X
r —ﬁ 5. Results of the implementation of the social approach ‘
Development of educ [ programs.
Cooperation with educational institutions and creation of The micro level
corporate training programs for employees. Improving the qualifications of employees, reducing staff turnover,
v improving the moral climate in the team.
Social support and adaptation. v
Organization of social protection and adaptation programs for The macro level
employees, including psychological support and assistance in Stabilizing the labor market, raising the standard of living, reducing
mastering new technologies. social tension.

Figure 2. The key elements of the social approach and their interaction
* developed by the author based on sources [1, 2, 3, 4, 5]
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Figure 3. Features of the implementation of the «Social Approach» models

* developed by the author himself
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issues related to identifying automation risks and
focusing on detecting jobs that are already under
threat, rather than preparing workers for new digital
projects in advance. The «Training and Retrainingy
model primarily emphasizes the development and
implementation of educational programs through
collaboration with educational institutions, involving
external experts, and creating specialized courses.
These form the basis for professional retraining,
enabling workers not only to remain competitive but
also to actively contribute to the development of new
sectors within the food industry in the context of the
digital economy.

In contrast, the «Social Protection» model focuses
more on supporting workers during transition periods
through unemployment benefits or subsidizing their
education. Although both models aim to maintain
employment, the «Training and Retraining»
model engages workers more actively in the future
processes of change, while the «Social Protection»
model primarily focuses on minimizing the social
consequences of job loss. The professional retraining
element in the «Training and Retraining» model and
the requalification in the «Social Protection» model
share some similarities, but their implementation
differs. In the former, retraining is a logical
continuation of educational programs, focusing on
developing new competencies needed for working in
modern digital economy processes and emphasizing
the upskilling of workers already involved in company
operations. In the latter, requalification mostly
concerns workers who have already lost their jobs or
are at risk of dismissal, requiring more social support
to ensure continuous employment and assistance in
finding new jobs. Certification and skills assessment
in the «Training and Retraining» model help ensure
that workers not only receive education but also
confirm the acquisition of new skills, which is crucial
for employers when making hiring decisions. In the
«Social Protection» model, the monitoring of social
support effectiveness also includes the evaluation
of the skills acquired, but the model focuses more
on developing social support programs rather than
specific employee competencies. An analysis of
the elements of the «Training and Retraining»
and «Social Protection» models reveals their
complementarity. For example, the «Training and
Retraining» model is proactive, focusing on the long-
term development of skills and qualifications, while
the «Social Protection» model is reactive, addressing
the mitigation of social consequences from ongoing
economic changes. Therefore, these models represent
a unified tandem in forming a comprehensive social
approach to adapting the labor market in the context

of digitalization. They not only help workers acquire
the necessary knowledge and skills but also ensure
their social protection during periods of technological
change. Thus, the social approach to the digital
transformation of the economy is a key factor in
ensuring social justice and the stable development of
society in the face of rapid technological changes.

Let's consider the «Social aspect» of state
regulation of food industry enterprises according to
the structure of «Ensuring food security» in Fig. 4.

According to the data in Fig. 4, ensuring food
security is a key objective of the social aspect and
requires constant attention and a comprehensive
approach at all levels of management. The primary
goal of food security includes controlling the quality
of food products, supporting socially vulnerable
groups, and plays an important role in preventing
the spread of health-threatening products. The main
challenges arise from the high costs of monitoring
processes and conducting laboratory tests, which are
limited in most regions of Ukraine due to a lack of
modern equipment and qualified specialists. This, in
turn, creates potential risks for consumers, including
mass poisonings and the distribution of products with
hazardous contaminants, caused by non-compliance
with regulatory requirements and quality standards.
Additionally, these critical factors negatively affect
the reputation of national producers and their future
success in international activities.

The «Support Programs for Vulnerable Groups»
element is crucial for maintaining social stability and
preventing hunger among the most disadvantaged
populations. However, these initiatives face problems
with the improper allocation of resources and lack of
proper oversight, creating favorable conditions for
the development of corruption. As a result, public
trust in these programs decreases, and their overall
effectiveness is undermined. Furthermore, the
«Emergency Food Programs» element, implemented
during disasters or crisis situations, plays an important
role in minimizing the effects of hunger. However,
their implementation is complicated by the significant
costs associated with organization and logistics,
which is particularly critical when transporting
food to remote regions or areas affected by natural
disasters.

Let's consider the «Social aspect» of state
regulation of food industry enterprises according to
the structure of «Social programsy» in Fig. 5.

As seen from the data in Fig. 5, social support
programs for farmers, small businesses, and the
development of the cooperative movement hold
great potential for stimulating economic growth
and strengthening rural regions. They contribute
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Figure 4. «Social aspect» of state regulation of food industry enterprises according
to the structure of «Ensuring food security»

*developed by the author based on sources [3, 4, 5, 6, 7, 11]

to improving living standards in these regions and
enhancing the overall economic stability of the
country by creating new jobs and opportunities for
the sustainable development of local businesses.
The «Farmer Support Programs» element includes
subsidy programs, educational initiatives, and access
to critical resources for organizing their activities,
playing a vital role in increasing the productivity
and efficiency of agricultural production. However,
issues such as the uneven distribution of financial aid
between different regions and farms lead to unequal
opportunities for development. The underdeveloped
infrastructure, specifically the limited access to
modern technologies in certain regions of Ukraine,
reduces the overall effectiveness of these programs
and hinders the innovative development of farming
enterprises.

The «Support for Small and Medium Enterprises
(SMEs)» element is executed through mechanisms
such as grants, loans, and other forms of financial
assistance, which help create conditions for the
development of the local economy and increase the

overall level of employment. These programs assist
businesses in scaling production and implementing
new technologies, but the high competition for
resources and bureaucratic obstacles in obtaining
support can limit their opportunities, leading to
excessive dependence on state aid.

The «Development of the Cooperative Movement»
element creates economies of scale, increasing
labor efficiency and providing better conditions
for its members. Among the challenges, a lack of
managerial experience among many cooperative
members, insufficient awareness of modern business
organization models, and internal conflicts between
participants stand out as obstacles to the successful
operation of cooperatives. These factors primarily
reduce their overall resilience and ability for long-term
development. Therefore, to enhance the effectiveness
of these social programs, the mechanisms of their
implementation need improvement, including a more
equitable distribution of aid, better access to modern
technologies, and simplified procedures for obtaining
financial support.
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Figure 5. «Social aspect» of state regulation of food industry enterprises according
to the structure of «Social programs»

* developed by the author based on sources [6, 7, 8, 9, 10, 11]

Equallyimportantisthe developmentofeducational
programs aimed at improving management literacy
and introducing innovative approaches to business
operations, which will help ensure the sustainable
development of Ukraine’s rural regions and their
economic self-sufficiency.

Let's consider the regulatory tools under the
category «Training programs for improving the
digital competences of food industry workers» and
«Electronic systems for managing the pricing of food
productsy in Fig. 6.

According to the data in Fig. 6, the category
of «Training Programs for Enhancing the Digital
Competencies of Workers in the Food Industry»
is critical in the context of implementing new
technologies. Analyzing German state funding
practices, attention should be paid to the «Innovation
Education Fund», which focuses on supporting
innovative projects in the field of education and
scientific research. This fund finances educational
initiatives that contribute to the development of

cutting-edge technologies and scientific discoveries.
The program actively supports collaboration between
universities, research institutes, and businesses,
creating conditions for knowledge transfer and the
development of modern technologies for industry.

Additionally, it is advisable to leverage online
platforms such as Coursera and LinkedIn Learning,
which allow companies to quickly and flexibly train
employees remotely to upgrade their qualifications.
The process of remote learning begins with assessing
needs and gradually developing training programs,
conducting courses, and culminating in the evaluation
of results to further improve the learning process. This
method of training and utilizing digital technologies
significantly enhances the competitiveness of
companies, as a trained workforce can implement
innovations more quickly and make better use of
digital tools.

Equally important is the role of state regulation in
this process, which plays a key role in funding and
ensuring access to such programs, while educational
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Figure 6. Regulatory instruments by category «Training programs
to improve the digital competencies of food industry workers»

* developed by the author himself

institutions serve as the primary providers of
knowledge and skills.

Let's consider the mechanism of state regulation
by the structural element «Digital tools for training
and informing consumersy in Fig. 7.

As shown in the data from Fig. 7, digital tools
for consumer education and awareness in the food
industry play a crucial role in enhancing consumer
understanding of regulatory compliance. The use
of mobile platforms such as Yuka and Open Food
Facts, along with educational platforms like Coursera
and Udemy, allows consumers to access accurate
and up-to-date information about the products
they consume. This includes details on the origin,
composition, nutritional value, and compliance of
products with safety and quality standards. One of the
key advantages of these digital solutions is their ability
to strengthen the connection between consumers and
producers, fostering trust by providing transparent
information.

This is particularly related to the use of mobile
applications that allow users to scan product
barcodes and display their composition, enabling
modern consumers to make informed choices and
support sustainable consumption trends. In this
context, product choices are based not only on
price but also on environmental friendliness, safety,

and ethical standards. However, the use of such
digital tools faces challenges related to ensuring the
accuracy and relevance of information due to the
need for constant updates of databases and mobile
applications. Without proper integration with
quality management systems and manufacturers'
information platforms, the data may become
outdated or incomplete, leading to consumer
distrust. Therefore, ensuring data compliance with
new requirements is a complex task, as regulatory
authorities in different countries may have varying
approaches to product quality control.

The next step is to examine modern training
programs aimed at enhancing the digital competencies
of food industry workers and civil servants. The
highlighted programs — «Digital Skills for Food
Industry Workersy, «FoodTech Digital Competencey,
«Digital Competence for Civil Servantsy», «Smart
Food Safety & Digitalization» and «Digital Tools
for Sustainable Food Production» — share a common
goal: improving the digital literacy of food industry
employees and civil servants. However, they differ
in both training methods and target audiences.
The EU program «Digital Skills for Food Industry
Workers» in Germany and the Netherlands combines
online courses with practical sessions, simulating
real production processes. This approach allows for
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Figure. 7 Mechanism of state regulation under the structural element
«Digital tools for training and informing consumers»

* developed by the author himself

immediate practical application of knowledge. The
USA program «FoodTech Digital Competence» uses
a modular approach with a focus on specific areas
such as HACCP and ISO 22000, emphasizing data
analysis and simulations rather than on-site production
work. Ukraine’s program «Digital Competence for
Civil Servantsy is tailored for civil servants, focusing
on training them to use digital tools for monitoring
food safety. The primary emphasis is on inspection
simulations, making the process closely resemble real
practice. The British program «Smart Food Safety
& Digitalization» adopts a project-based approach,
where participants develop automation monitoring
projects that are later implemented within their
companies, providing an advantage in management
skills development. The French program «Digital
Tools for Sustainable Food Production» focuses on
sustainability and resource conservation, emphasizing
the monitoring of energy and natural resources using
digital platforms. Simulations help participants
learn how to optimize these processes in production
settings.

Thus, the highlighted programs differ in approaches
and goals: the EU emphasizes practical application,
the USA focuses on modular learning and data
analysis, Ukraine concentrates on inspections, the
U.K. on project work, and France on sustainability
and resource management. All presented programs
are aimed at solving specific tasks within their sectors.

Conclusions. The work emphasizes the
importance of a social approach in the state regulation
of food industry enterprises. Social aspects such as
working conditions, environmental responsibility,
and interaction with society should become an
integral part of management processes to achieve
sustainable development in the sector. Additionally,
training and retraining programs play a significant
role as they respond to the challenges of digital
transformation and automation, helping to adapt
the workforce to new conditions. Implementing the
social approach requires significant investment, but
its long-term benefits include reducing social risks,
ensuring the competitiveness of enterprises, and
fostering sustainable economic development.
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